
 

 

SEP So. Cal. has always had high-quality volunteer staff that go above and beyond the call of duty.  For that we are very grateful. 
We have high expectations for the SEP So Cal staff!

As a matter of due diligence, we have stated the guidelines for staff below so that we are all operating under consistent and clearly 
stated expectations.  Most of these standards are the same as what is required of the campers that you will be serving and of 
course, we expect that as staff you will set a positive example for them in these areas.  

When you complete the staff application online you'll need to check the box that you have read this document. 

  STAFF  Standards of Conduct Agreement 
When you complete the online staff application, you will need to check the 

box that you have read and agree to abiding by this document. 

Spiritual Enrichment Program of Southern California

1. I understand that most of these standards
are the same as what is required of the
campers that I will be serving and that I
MUST set a positive example for them in
these areas in order to lead them well.

2. I understand that there is no tolerance for
fighting, racism, harassment, violence or
abusive behavior or language of any kind.

3. I will strive to keep my language clean
and respectful to others - no cussing,
obscene, derogatory or abusive words.

 I will especially work hard to phrase
things in a positive & uplifting manner
and not talk down to the youth.

4. I realize that I am responsible for my own
actions – cleaning up my own messes,
reporting something if I broke it.  I will
encourage my campers to do the same
through example & verbal instruction.

Staff Applicant ____

5. I agree not to pierce, tattoo, cut or dye
anyone’s hair while at camp – including
my own, but especially a camper’s.  I
promise to leave the clippers, scissors
and hair dye at home.

6. I will not write on, cut, deface or destroy
my clothing at camp – incl. my staff T-
shirts.  And I will not allow my campers to
so either.  I understand that on the final
day of camp, staff and campers will be
allowed to sign each other’s T-shirts so
they can be saved as keepsakes.

7. I will not wear my pants/shorts in such a
way that my underwear shows, nor will I
wear my shirt in such a way that my
bellybutton shows.  I will strive to glorify
God and be respectful to myself and to
others by dressing modestly.

8. I understand that SEP So. Cal. is not
responsible for articles of clothing or
personal belongings lost or damaged by
fire, theft, etc.  I will LABEL my clothing
and personal items.

9. I understand that SEP So. Cal. does not
recommend bringing expensive or
irreplaceable clothing, jewelry or
electronics.  SEP So. Cal. is not
responsible for lost or broken items.

10. I understand that campers cannot have a
cell phone, electronic gaming device,
radio, CD, iPod or MP3 player, laptop or
iPad during camp. I understand that I am
allowed to have a cell phone and I will
use it with discretion during camp. I will
not be having long phone and texting
conversations, surfing the web or
listening to music. I will not loan my
phone to campers unless there is a valid
reason they need to contact their parent
& I am present.  I will store any other
electronic devices in the camp office
(unless staying in a locked lodge room).

11. I will not bring or use drugs, or drug
paraphernalia, tobacco products,
alcoholic beverages, and/or illegal
controlled substances, and/or weapons.
Including Vaping and E-Cigarettes. I
understand that if I do, it will be cause for
immediate dismissal from camp.
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12. I understand that SEP So. Cal. has clear
limits on sexual behavior and does not
allow unmarried couples to engage in
sexual activities of any kind.  Minimal
forms of hugging are allowed such as
side-hugging, however long intimate
bear-hugs are not acceptable.  Kissing,
holding hands, sitting on laps, giving
and/or receiving massages or any type of
sexual behavior is prohibited and may be
cause for immediate dismissal.

Staff Applicant ____

13. I understand that staff may not store or
administer their own prescription
meds, over the counter meds or
vitamins in the dorms or near
campers. This includes but is not limited
to Tylenol, Advil, non-prescription allergy
medications or vitamins.  Exceptions may
include staff with a history of asthma who
need to keep their inhaler with them all
times and for those with anaphylactic
allergies who need to keep an EPI-PEN
with them for emergency use. These
exceptions should be discussed with the
Camp Nurse at registration.
   Unless I am staying in a lodge room 
that stays locked ALL the time, my 
meds will be kept in the infirmary so 
the nurse may dispense them and 
keep a record of their use. I will list any 
medication needs on the online Health 
Evaluation Form if I have not already 
done so.  

OTC 

14. I understand that SEP So. Cal. is
dedicated to everyone having the chance
to enjoy a positive camp experience and
that is why these rules are in place.

 In the event that I break one of the
stated rules, I will meet with the
Camp Director to discuss what
actions need to be taken.  I realize
that some behaviors require
immediate dismissal.

 In the event that rules are broken by
a camper, I understand there is a 4-
Strike policy & I will follow the
guidelines below closely.

 1
st

 incident = Strike 1.  The
counselor or activity leader will talk with
the camper about the infraction and the
Director will be informed.

 2
nd

 incident = Strike 2.  The camper
will be suspended from an activity or
activities and the Camp Chaplain or
Camp Director will talk with the camper.

 3
rd

 incident = Strike 3.  The camper
will call home to notify the
parents/guardians of what has been
occurring and inform them that if there
is one more incident, the camper will be
dismissed from camp.

 4
th

 incident = Strike 4.  The camper
will be dismissed from camp and the
parents/guardians will be called and
asked to pick up the camper.  No refund
will be given.  (Exceptions to the 4 strike
policy are the "immediate dismissal"
items #11 & #12 on p. 5 & 6.)

SEP So Cal, P.O. Box 356, Lemon Grove, CA 91946 
Fax at 619-564-3445 or sepsocal@cox.net 

When you complete the online staff application, you will need to check the 
box that you have read and agree to abiding by this document. 


